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Part A ï Academy Overview 
 

Academy: Clontarf Girls Academy 
 
Location:    Clontarf Aboriginal College 

295 Manning Road, Waterford, Western Australia, 6152 
 
Principal:    Tony Chinnock 

Telephone: (08) 9458 9444 
 
Director:    Ricky Grace 

Telephone: (08) 9458 7780 
 
Program Director:   Commencement Jan 2009 
 
Program Manager:   Carolyn Lewis 
 
Development Officer:  Narelle Henry 
 
Business Manager:   Honi Graf 

 
Academy Staff 
 
Ricky Grace (ROLE MODELS WA, CEO) 

This is the time of year when I always look back and think about all of the 
successes, failures, challenges, and triumphs that Iôve seen over the 
year. At Clontarf Aboriginal College we have had plenty of all of the 
above.  
 
I am very proud of my team, the staff at Clontarf Aboriginal College, and 
our Advisory Committee for the job well done. Most girls that attend 
Clontarf would be considered high risk of disengagement from school but 
I am convinced that our Clontarf Girls Academy members and program 
strategies combined with the efforts of the staff at Clontarf Aboriginal 
College have been able to have a positive impact on the girls and provide 
opportunities that they would not have otherwise experienced. 
 
 

The highlights of Semester 2 and 2008 were: 
 

¶ Graduation of eight Year 12 students 

¶ Integration of Year 8 & 9 students  

¶ USA Basketball and Cultural Exchange Tour  

¶ Basketball and Netball team successes 

¶ Freehills Leadership & Mentoring Program  

¶ Academy Fundraising Breakfast 

¶ Visit by Tania Major to the Academies 

¶ Launch of the Volleyball Program  
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In reflecting on those highlights I would like to commend the girls, Academy and College staff, 
Academy Advisory Committee, sponsors and Friends of the Academy who have played a part in 
the Academies success in 2008. 
 
I am still deeply saddened at the sudden loss of our esteemed Academy 
Program Director, mentor, friend, role model and Rotarian Geoff Power 
(pictured). 
 
I appreciated the support received from everyone at our loss and as a 
tribute in his honour an Academy award has been named after him and 
given to the student that displayed the most Leadership, Teamwork and 
Vision.  Geoffôs wife Lyn presented the 2008 Geoff Power Aspiring Role 
Model Award to Year 12 student Kirsten Howard who received a laptop as 

a prize for her achievements. 
 
While it has been hard to contemplate a replacement for such a respected 
and integral team member, a replacement will be recruited to commence in early 2009. 
 
The Academy will also strive to engage more students and Indigenous female role models on the 
Advisory Committee in 2009 as it is invariably the female role models who will continue to leave 
their mark on the girls, now and in the future. 

 
Carolyn Lewis (ACADEMY PROGRAM MANAGER) 

It has been an exciting year; it was pleasing to see our Year 12 girls 
graduate at the beginning of November and take the next steps forward.  
Our Academy took on a new look this year with the integration of Year 8-9 
girls into the College, it was great to see the younger girls participating 
across all areas of the Academies activities and curriculum throughout their 
College year.  Sports plays a major part of the year and the girls excelled in 
all areas of sports and were successful at winning the SAS Basketball grand 
final.  Overall it was a successful year. Our girls worked hard and strived for 
success across all levels.   
I was delighted to see a majority of our girls jostling and vying for positions 

on teams and tours.  Our major USA Tour was a success, it was a wonderful journey and I 
believe that our young girls learnt a lot with regards to basketball, and it was a great opportunity 
for the touring team to gain independence for themselves.  Girls had to act quickly, think clearly 
and be self motivated; it was a real eye opener the tour for the girls, a challenge to which each 
and every young girl on the tour fulfilled.  We can only look forward to more challenges in years to 
come and I believe through the Academy our girls will move forward with confidence to strive for 
success wherever their journey takes them.  
 
 

Narelle Henry (SPORTS DEVELOPMENT) 
I have been involved with the Clontarf Girls Academy throughout the year 
while on staff at the College and am now proud and relieved to say that I am a 
full-time member of the Girls Academy and Role Models WA family.  
 
Being involved in all aspects of the Academy has been extremely rewarding 
and it inspires me to see the wealth of knowledge and experience the girls 
have gained throughout the year from the programs and activities we run. 
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Advisory Committee 
The Academy Advisory Committee has continued to meet regularly during the school year and 
contributed to the resolution of issues and provided input into the continuous improvement of the 
Academy. 
 
The Committee currently has five members from the Indigenous community, schools and 
business members on the committee. More Indigenous female representation on the Committee 
has been actively sought over the year and another female Indigenous member may join the 
Committee in the new year.  
 

 

 

Advisory Committee Members 

 
Mr Ricky Grace (Chair and Academy Director) 

Chief Executive Officer, Role Models WA 
 
Mr Ron Bamford 

Principal, Canning Vale College 
 
Mr Tony Chinnock 

Principal, Clontarf Aboriginal College 
 
Ms Jill Hill 
Liaison Officer, Clontarf Aboriginal College 
 
Mr Brett Lovelle 
Consulting Manager, The Birchman Group 
 
Mr Tony Shaw 
Director, Indigenous Enterprises Australia 

 
 
Exofficio Members 
 
MINUTES SECRETARY 
Ms Honi Graf 
Business Manager, Role Models WA 
 
Ms Carolyn Lewis 

Program Manager, Clontarf Girls Academy 
 
Ms Narelle Henry 

Development Officer, Clontarf Girls Academy 
 
Mr Brendon Ah Chee 

Committee DEEWR Consultant, Projects Officer, WA State Office 
Department of Education, Employment and Workplace Relations 
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Part B - Students 
 
Introduction 
The key objectives for the Academy in 2008 as they apply to the young Indigenous girls enrolled 
at the College and the Academy were as follows: 
 

¶ engaging students in life skills, education and sporting programs; 

¶ increasing retention rates for students from Year 8 to Year 12; 

¶ providing work readiness/ work placements for the girls; 

¶ improving attendance for the group; 

¶ improving high school graduation numbers; 

¶ providing employment and further education opportunities for all students; and 

¶ improving education outcomes. 
 
In 2008 the Academy retained its successful YORGAS Program with some added improvements. 
Some of the improvements included: 
 

¶ A Personal Development Plan (PDP) for each of the girls enrolled at the College and 
Academy. The PDP included statements about personal educational, career and sporting 
aspirations and goals, as well as a commitment to the spirit and intention of the Academy. The 
PDP was linked to the Academy Rewards Program initiated in 2007. The program was 
successfully introduced to teachers and staff within the College to further support current 
academic programs and outcomes for the students. 
 

¶ A greater emphasis was placed on the Academyõs Sporting Program, in particular a focus on 
enhancing the performance of the elite student performers.  
 

¶The girlsõ cultural awareness was enhanced through experiences across Western Australia 

and the United States. A group of high achieving girls were rewarded with a cultural leadership 
tour that included visits to Native America, Hispanic, black, white schools and communities. 
 

¶ Developing a Collaborative Approach to support at risk students by using the combined 
talents and skills of Academy and College staff. 
 
Enrolment Statistics 
At the time of writing this report, the Academy had a total of 56 students enrolled over the 2008 
school year. All students on the Clontarf Aboriginal College roll have been considered as being 
enrolled at the Academy. 
 
Although Academy and College enrolments have fallen short of the 80 Indigenous female 
students predicted in the 2008 Annual Plan, the Academy recognises that the girls enrolled are 
most at risk of disengagement as they have been in previous schools, and our enrolment figures 
reflect this. 
 
The current enrolments compared to the predicted enrolments are provided in the following table. 
 

 

 

 

 Year 8 Year 9 Year 10 Year 11 Year 12 TOTAL 

2008 Annual Plan 10 10 20 20 20 80 

Semester 1 5 7 14 13 17 56 
Semester 2 7 5 5 10 9 36 
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Student Attendance 
 
Of the 56 students enrolled throughout the year, 29 were regular attendees.  Of the other 27 
students, who were mostly transient, students received intensive mentoring and support from the 
Academy staff but, for reasons beyond our control have disengaged from the College.  Role 
Models WA strives to obtain reasons for disengagement with some of the reasons for 
disengagement outlined below: 
 
Year 8/9 

Enrolment numbers fell short of our original target due to resource limitations experienced by the 
College. Both year groups were combined this year, making it more difficult for girls to enroll 
throughout each semester. Higher enrolments in lower school meant there were not enough 
teachers to accommodate growing numbers. There are a few students who informed the 
Academy recently they were not accepted into the school because numbers were too high at the 
time. While the numbers are not that large with the girls, there were a large number of lower 
school males who had to be placed also. 
 
Year 10 
The year 10ôs have been the Academyôs biggest challenge this year and is the reason further 
strategies are being investigated to retain students in this year group. Out of the group of year 
10ôs, there are a few students whose attendance has drastically improved over the second 
semester. Another student is not allowed to ride the train due to violence as a result of family 
feuding. She lives in Armadale and cannot consistently get to school in the mornings.  Another 
student fell pregnant, while three girls removed themselves from the school due to homesickness. 
One of those students moved back to Kalgoorlie where she joined the Kalgoorlie Girls Academy.  
 
Year 11 

Many of the year 11 students enrolled this year had been previously disengaged from the 
educational system for quite some time. Students in this year group also enrolled relatively late in 
the year, making it even more challenging for staff to engage them. Challenges with this year 
group include pregnancy, domestic violence and homesickness.  There were four students who 
enrolled later in the year and only attended class intermittently. With little engagement and no 
expectations for themselves, the girls re-enrolled at a public school closer to their home. 
 
Year 12 
One of the biggest issues with the year 12ôs is that they did not recognise the urgency in 
completing work and gaining credits towards graduation. Many of our students in year 12 also did 
not complete work at other schools in year 11 and found themselves behind when they arrived at 
Clontarf. As the Academy aims to empower each student to succeed, a few students took the 
easy road home, rather than work the last 6 months to graduation. There were however, a very 
strong core group of seniors who served as role models for others throughout the year. 
 
Boarding 

Another challenge the Academy are currently experiencing is the great need for student 
accommodation across Perth. At the moment, there are very limited places available for female 
students and even less opportunity for anyone wanting to enroll at the College beyond the first 
week of school. Ricky Grace and Tony Chinnock are currently exploring all avenues for 
boarding/housing female students attending Clontarf over the coming years.  
 
Academy Bus Program 

This year, the introduction of the Academy Bus Program was implemented for the first group of 
Year 8 and 9 girls from the Fremantle region.  The collection and drop off service helped in the 
retention of the selected girls in their first year and had an overall attendance rate of 65%. 
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Case Study  
A year 12 student from Kununurra was only 6 weeks away from graduation and was unhappy.  
She stopped talking to her friends and began to alienate herself from them very quickly. 
When Academy staff intervened in the situation, the student remarked that she was leaving to go 
home because of problems she was having in the hostel. She continued to miss school 
consistently, prompting Academy staff to make several visits to the hostel, morning and night. 
Staff were not able to gain a clear picture of life at the hostel for the student, leaving further 
investigation very difficult.  After about 3 weeks of irregular attendance, Academy staff finally 
convinced her to return to school and graduate and immediately placed her on an individual plan. 
She attended school for another 3 days and without telling anyone at the Girls Academy, she 
boarded the plane to go home without a graduation certificate, statement of results or 
explanation.  While Academy staff and school liaison worked extremely hard to support this 
particular student, she ultimately made her own decision to leave early and there wasnôt much 
either parties could do. 

 
Strategies to Increase Recruitment 

In recognition of the variable and declining enrolment at the College and Academy in 2008, Role 
Models WA and Academy staff are committed to increasing enrolments in 2009. 
 
Some of the strategies employed are as follows: 
 
Á Identify key target areas of Indigenous female students and schools ending at year 10 and 

conduct recruitment drives by performing coaching clinics throughout the year in 
conjunction with the College Physical Education and Aboriginal Liaison Program, 

Á Conduct coaching clinics and schools in metropolitan and surrounding country areas, 
Á Enrolment campaigns along the Fremantle - Cannington ï Armadale catchment areas. 
Á Academy to host an open day for the schools and academy programs, 
Á Formation of an elite basketball group to train for local, state and national competitions.  
Á Explore options to expand the Academy bus program to transport girls to the College from 

outer areas, 
Á Continuation of the Academy Reward System with attendance being one of the four 

criteria for participation in the program and /or activities, 
Á Inclusion of an attendance target in the Personal Development Plan prepared by each 

student, 
Á Action Plan developed with teachers to monitor student attendance and behavior with 

Academy absences followed up by Academy staff to supplement College procedures. 
 

 

Indigenous Liaison, Rob yn Stephen:  

òRetention and attendance go hand in hand in my view. These days the 

parenting is different. The young parents donõt have the patience and the 

old grandparents are sick and tired of repeating themselves. In the old 

days, money was so hard to co me by, where today money can be  obtained 

in so many different ways. It all comes down to discipline, but the old are 

too old to give and the young are too weak to enforce it.ó 

 

The above quote given by Liaison Officer, Robyn Stephen (responsible for attendance) indicates the level of 

frustration experienced on a day-to-day basis with regards to attendance and participation. 
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Part C ï Academy Activities 

 
Academy Program Highlights 
 
2008 Review 
2008 has witnessed some exciting new directions of the 
Clontarf Girls Academy. Here is a taste of what the girls 
experienced through their involvement with the school 
and Academy: 

 
 
 
Term 3 Theme was óVisionô focusing on what girls aim to achieve.  Girls visited Metro Modelling 

in Maddington focusing on public speaking, confidence building, grooming and deportment, 
health and wellbeing, and lifestyles. 
Extracurricular activities on Monday afternoon going well. 
 
Term 4 Theme was óSolidô Staff and students enjoyed fun days out in the Swan Valley with a 

Supa Golf day with the year 12 girls.  Students also relaxed after exams and got into the summer 
holiday spirit by going tube riding on the South Perth foreshore. 
 
YORGAS Program Highlights. 

Attendance incentives and reward charts and new policies for participating in programs have also 
been effective. 

 

Clontarf Aboriginal College Principal: Tony Chinnock  

ò2008 will always go down in my mind as the year the junior girls started. 

From February to December, the girls have definitely made an impact on 

the school and as a resul t, a couple of the girls were selected to participate 

in the USA Touró. 

 

Clontarf Girls Academy Annual Breakfast 
In October this year, five students selected for the USA Tour and Academy representatives 
attended the Clontarf Girls Academy breakfast at the Parmelia Hilton to help fundraise for Role 
Models WA. The breakfast attracted 200 guests and was hosted by Trevor Jenkins sports 
commentator from the ABC Network. After an incredible cultural display and welcome to country 

by Reverend Garlett and dancers, Mr. Jenkins enthusiastically announced the guest speaker for 
the day and Patron of the Girls Academy, Ms. Tania Major. Tania spoke about making a 
difference to young people and shared with the audience her story and her journey as an 
Indigenous woman. The breakfast concluded with an auction, and many people lined up to get a 
photo with some of the stars of the morning including Indigenous Fremantle Docker football 
player Des Headland and Perth Wildcats player Paul Rogers. 
 

Rotary Luncheon 
Immediately following the Academy breakfast, the same group of girls 
attended the Rotary Fundraising Luncheon. The luncheon featured 
guest speaker, Tania Major and was hosted by Ricky Grace himself. 
The view at the Lake Karrinyup Country Club was incredible and 
provided a beautiful backdrop to a lavish lunchtime setting in the 
lobby. The Clontarf Girls Academy will continue to maintain a close 
relationship with Rotary International over the coming years.  

Tania Major passionately speaking about 

her experiences as an Indigenous woman. 

Academy students welcoming Rotarian 

Governor Sue Padgett Rowell  to the luncheon 
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Freehills Mentoring 
The Academy has a close association and working relationship with 
Freehills law firm in the Perth CBD through Clontarf Aboriginal College.   

A 5 week Personal Development Program for the year 8 and 9 girls 

was developed to increase the girls confidence and self esteem by 

a variety of programs. Freehills participants consisted of lawyers, 

legal aides and administration officers acting as mentors for our students; there were no 

less than 2 mentors per student, so the girls were not short of any attention.  

The program concluded with a dinner and students receiving Awards Certificates for their 
involvement.  Freehills also kindly donated a Wii game to the Academy which is being used by 
both staff and students!   
 
The program was extremely successful, with immediate and significant differences in the 
behaviour of students and their interactions with staff. The Academy will continue with this 
program in 2009 with the year 10 students and will no doubt maintain this great relationship with 
Freehills for many years to come. 
 
A big thank you from the Academy girls and staff for all their support to the Academy 
program during the year. 

 

Clontarf Teacher, Chris Reddy:  

òIõm not sure what has happened to the girls in the past few weeks, but they 

are an absolute pleasure to have on campus. I  am enjoying their confident 

interaction with staff at the momentó. 

 

Reflection Morning Tea 

To celebrate the launch of our new bus, the Clontarf Girls Academy held a Reflection Morning 
Tea in August attended by all staff and members of the College Fraternity. The Girls Academy 
was fortunate enough to receive a visit and glowing recommendation from the State Minister for 
Indigenous Affairs, Ms. Michelle Roberts and Clontarf Aboriginal Collegeôs Chairman of the 
Board, Mr. Robert Isaacs. After the formalities of the morning, guests enjoyed a delicious and 
refreshing morning tea and were able to wander through the Girls Academyôs photo gallery set up 
in the college hall. As part of the activities for the Reflection Morning Tea, each student was given 
a disposable camera courtesy of the Academy and asked to take photos that tell a story or 
represent Clontarf; this photo was the feature of the day. 
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Girls feature here with Ricky Grace, Michelle Roberts, Robert Isaacs and Carolyn Lewis. August 2008 

International Rotary Conference 
In Term 4 the Academy chose 5 students to attend the International Rotary Conference at 
Joondalup Civic Centre. The students enjoyed the experience of attending the Rotary Conference 
and the Ern Halliday camp in Joondalup October 23-26.  Students experienced the pride of 
carrying the Aboriginal flag into the function room for the Opening Ceremony.  Students and staff 
also set up and attended the display booth and plenary and workshop sessions on the Saturday 
and listened attentively to Rickyôs Keynote address on óInnovative Education Services Sustaining 
Remote Communitiesô.  

 
Students networked with Rotarians throughout the weekendôs events, as well as sat down to an 
evening gala dinner with members and guests. The girls commented on the conference being 
interesting and informative as they had the chance to interact with people who had experienced 
life outside the country as exchange students.  They were amazed to hear of the journeys and 
choices people had made in their lives and to learn of the programs Rotary can provide to them 
with varying grants and international support. 

 
Junior Hawks Aviation Day Out 
This term, students throughout the school participated in an aviation program with the Royal Aero 
Club in Jandakot. Many students were not able to make it, but made arrangements to be picked 
up in the Academy bus for the Sunday event. Each student was required to participate in a 
briefing before they were assigned flights and pilots for the day. The six girls involved were taken 
on a 30 minute flight in a 3-seater plane and also given a tour of the hangar at the airfield. A 
couple of girls felt a little ill following the trip, but were excited about the opportunity to do 
something different. All students received a graduation certificate at the conclusion of the day. 

 

Sporting Program 
 
Netball 

Girls nominated their preferences for ACC (Associated Catholic Colleges) sports as being netball 
and volleyball. All girls participated in both or one of those sports.  
 
The girls in the Netball B team were undefeated and played in hard in the grand final game only 
to come out runner up in the competition. The netball program benefited from the expertise of our 
great coaches throughout the year. Coaches include Kym Downey and Kavilyn Fisher.  
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BACK ROW: Kavilyn Fisher (Head Coach), Ashleigh Boschman, Mariah Hansen, Biara Martin, Kirsten Howard,  
Kahlia Lawson,  Kym Downey (Assistant Coach)  FRONT ROW: April Garlett, Thyra Garlett, Caitlin Fuller, Jeana Garlett, 

Eunice Blanket 

Next year, we will endeavour to raise the profile of the netball program and intend to investigate 
options for the girls to participate in a national schoolgirls tournament in Melbourne or even an 
overseas tour to New Zealand or Singapore.  
One of our main objectives for the netball team will be to mainstream the girls into regular netball 
teams and leagues. Netball WA has previously been keen to have a close relationship with the 
Clontarf Girls Academy and we will ensure this partnership continues into 2009 and beyond. 
 
Below is a brief profile of our 2008/09 coaches. 
 

Kavilyn Fisher ɀ Head Netball Coach 
+ÁÖÉÌÙÎȭÓ ÉÎÖÏÌÖÅÍÅÎÔ ÁÔ #ÌÏÎÔÁÒÆ ÓÔÒÅÔÃÈÅÓ ÂÁÃË Á ÎÕÍÂÅÒ ÏÆ ÙÅÁÒÓ ÁÓ Á ÔÅÁÃÈÅÒ 
aide and by term four this year, she graduated to become a full-time teacher at the 
school. Kavilyn is a very talented netball player and an even more talented coach. 
She is a great skill development coach and has an excellent rapport with the girls. 

 
 

 
Kym Downey ɀ Assistant Netball Coach 
Kym Downey teaches science, outdoor education, physical education and 
ÂÅÌÉÅÆÓ ÁÎÄ ÖÁÌÕÅÓ ÁÔ ÔÈÅ ÃÏÌÌÅÇÅ ÁÎÄ ÉÓ ÏÎÅ ÏÆ ÔÈÅ !ÃÁÄÅÍÙȭÓ ÍÏÓÔ ÃÏÍÍÉÔÔÅÄ 
coaches. She is a great netball player and coach, as well as a keen participant in 
sports like volleyball, softball and international rules footÂÁÌÌȢ +ÙÍȭÓ ÖÅÒÓÁÔÉÌÉÔÙ 
and enthusiasm has been a great asset to our sporting program and we look 
forward to her involvement again in 2009. 

 
Assistant Coach, Kym Downey:  

òI was impressed by the year 8 and 9 students this year as they came in to 

show some v ersatility in the sports arena. I look forward to seeing some of 

these girls step up in the netball team as many of our senior students are 

lea rning.ó 

 
Volleyball 

The Academy celebrated their first semester with a new volleyball team this year. While the girls 
participate in the ACC sports every Tuesday 
afternoon in term 1 and 2, they were not given the 
opportunity to develop the basic fundamentals and 
concepts of the game. We are extremely excited 
about the great start the girls have had in their first 
established volleyball program. 
 
With talented State League volleyball player, Suzy 
Williams, committing to the Academy and to the 
girls, the initiation of the volleyball program seemed 
like a natural evolution for the Girls Academy. 
 
For those students who did not get selected for the 
basketball or netball team, volleyball has provided a 
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much needed atmosphere and sense of belonging for the girls. It has also been outstanding for 
the confidence of the girls, as well as increasing their motivation to exercise and contribution to 
the Academy and school throughout the year. 
 
 
The volleyball team played an average season early in the year, but after some training and 
direction, the girls played in their first school tournament at Lords in Subiaco. Although everyone 
was nervous, the girls came an overall third out of ten schools and one of our year 8 students 
was awarded Most Valuable Player for the day. This was an incredible achievement given the 
age and experience of our girls. 
 
It is our hope to send the girls to the National Schoolgirls Tournament in Melbourne in December 
2009 complete with new equipment and uniforms. 
 
 
 
 

Suzanne Williams ɀ Head Volleyball Coach 
After an illustrious career representing WA at Nationals and Rossmoyne at the 
National Schools Volleyball Cup in Melbourne, Suzy now competes in the PVL Super 
League Division in Perth. Her continued participation as a player in the sport has 
put her in a prime position to act as role model and mentor for our student-
athletes. Her experience and desire to succeed will be an asset to the girls and to 
the Clontarf Girls Academy. Combine her communication skills with her playing 
experience and ability to teach, Suzy has already built a fantastic relationship with 
her players in only a very short time. 

 
 

 
 
 
 
 

 
 
 
 
 
 
 
 

Larissa serves up another great game, while the team huddles in for their post-game talk. 

 

Year 8 Volleyball Player, Larissa Parfitt:  

òI like being part of a team and I didnõt even know I liked volleyball until 

Suzy started teaching us.ó 
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Basketball 
Discussions are currently underway with the Perth Redbacks Basketball Association to register 
an Academy basketball team through the Club to compete in the Junior State League competition 
and the State Championships in December. The netball team will also undergo some changes in 
that the Academy will try and link in with a Club in the area to offer students an opportunity to 
compete at an elite level. 
This exciting venture would mean the girls continue to receive a high quality of coaching and 
consistent opportunities to compete against other players and teams. Competing at this level also 
places the girls in a prime position to be scouted for ITC (Intensive Training Centre), state 
representation and Nationals. Basically, it is fast-tracking the girlsô development and putting them 
right on target to move directly through the Basketball WAôs nationally recognised pathways. 
 
The basketball team had a number of successes throughout the course of 2008. As a result of a 
great season in Term 1, the basketball team earned a spot in the SAS (Southern Associated 
Schools) in the Championship game against a much older and more experienced, Newman 
College. The girls pushed the limits of the game to intimidate the other team into throwing dozens 
of turnovers. Subsequently, our girls gracefully converted these opportunities at the offensive end 
of the court. 

 
Yasmin Seden ɀ Assistant Basketball/Netball Coach 
Yasmin joined the college in 2007 as a teacher aide and has been an avid supporter of 
the sports program since then. She plays for the Perth Redbacks in the State Basketball 
League and has earned herself a brilliant reputation through hard work and 
sportsmanship. Yasmin is originally from Darwin, NT and has represented her state at 
national level, competed in the Arafura Games, played in the Oceania Olympics and 
participated in the Youth Olympics in Sydney. Yasmin is not only a talented basketball 
player, she is a highly competitive netballer and experienced coach. 

 

Assistant Coach , Yasmin Seden : 

òThe girls have learnt how to play as a team and its great to see them do ing 

something they really enjoy.ó 
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Champions celebrating with Newman College at the conclusion of the Grand Final 

Case Study 
There are two year 8 students in our Academy program who were originally interested in only 
playing basketball. Their home life is quite unstable and had a family member recently sentenced 
to a long stint in prison. Their behaviour in class was less than ordinary, as their names continued 
to pop up as students of concern in communication throughout the College and the Academies. 
 
As young students, they did not managed to gain selection for the basketball team in the 2008 
season and began to lose some interest in school. To counter any disengagement of the girls, we 
developed a volleyball program to enhance their fitness and willingness to contribute at school. 
Prior to both seasons, the girlsô attendance was very irregular and drifted down towards the 50% 
mark; the attendance rate remained low despite having a bus pick the girls up every morning to 
get to school. It wasnôt until the girls realised the expectations of  the volleyball team, that their 
outlook started to change a little. The girlsô attendance improved to a minimum of about 80-85% 
as they began to discover opportunities to compete and lead others within a competitive 
environment. 
 
Lifestyle Fitness Program - Healthful Eating 

In every aspect of the Academy, we aim to promote healthy eating habits. With students traveling 
away or in activities during school, food served or made available by the Academy are healthy 
choices for the girls. On any roadtrip, students are not allowed to purchase junk food but are 
presented with healthy food and beverage options for the duration of the trip. 
 
Chef Dale, famous for his cookbooks, also made an appearance in term 4 to teach the girls how 
to a delicious salad and pasta with a minimum of fuss and on a small budget. The outcome was 
that the girls could associate goodness with good taste and Chef Dale did this in an entertaining 
and interactive way. 
 
Physical Activity 

A number of our students are not interested in 
competing in the netball, volleyball and basketball 
team and therefore need another outlet, or 
opportunity to participate in physical activity. 
The lifestyle fitness program this year consisted of: 

a. Boxing 
b. Pilates 
c. Walking 
d. Cycling 
e. Jogging 
f. Swimming 
g. Gym circuits 
h. Modified sports 

o Sofcrosse 
o Soccer 
o Football 
o Cricket 
o Ultimate Frisbee 

 
This program throughout the year has inspired many of the girls to be more conscious of their 
activity level and engage in a more physically active lifestyle. The lifestyle program runs alongside 
other sporting programs to enable all students to choose which activity they would like to 
participate in.  
 

Academy student performs an upper body exercise  

during a circuit class in the school gym 
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Case Study 
Student M (year 11) has been quite inactive for a number of years due to a hip injury. Her excuse 
to avoid any activity has always been because of the surgery on her hips. By walking a fine line 
between compassion and tough love, Academy sports staff pushed her to be involved. Five 
months later, student M now walks regularly to school and is one of first students ready and 
willing to participate in all activities. The soreness in her hip has decreased and complaints of any 
ailments have slowly faded. 

 
 

USA Basketball and  
Cultural Exchange Tour 

Accompanied by Ricky 
Grace, Carolyn Lewis and 
Sarah Ashwin (Kalgoorlie 
Academy) five students from 
the Clontarf Girls Academy 
and five from the Kalgoorlie 
Girls Academy had the chance to travel to the United States of America to play against other 
basketball schools in Texas, California and Oklahoma.  
 
The group enjoyed being involved with cultural exchanges to four different schools across three 
states. Schools visited had varying demographics and the girls found themselves sharing stories 

with Native American, African-American, White and 
Latino students. 
The trip was a huge success and discussions are 
already underway to ensure a similar trip is undertaken 
in 2010. One of the most important aspects of this tour 
was to give the girls an experience they have not seen 
or felt before; to open their worlds and subsequently 
their minds to the endless possibilities that await them 
and different cultures that abound. 



Clontarf Girls Academy ANNUAL REPORT 2008  PAGE 15 

Student Recruitment             
 

Country Clinics and School Visits 
In an effort to boost enrolments and advertise the programs to the wider school community, the 
staff are committed to servicing some metro and country areas with coaching clinics and 
motivational presentations. This new venture emerged late in term 4 and has only just taken flight 
to Yule Brook, Narrogin and soon, Merredin schools.  
 
In 2009, the Academy hopes to link in with the Physical Education Program within the College 
and create more opportunities for Clontarf students to present the clinics as a part of the 
Certificate II in Sport Coaching. This is a ówin-winô situation for all parties involved. 
 

 

 
 
 
 
 
 
 
 
 

Recruitment 
Narelle Henry and Yasmin Seden conduct a coaching clinic to Year 8-10 girls at Yule Brook College  - 

November 2008 

 
Academic Awards for 2008 

 

Year 8   Major Pr izes   

Academic Award  Jeana Garlett  Junior Sportspeople  Jeana Garlett  

Most Improved Year 8 
Student  

Thyra Garlett  Senior Sportspeople  Brettley Worthington  

Year 9   Citizenship Award  Candice Nundle  

Academic Award  April Garlett    

Year 10   College Sports Aw ards   

Subject Award for 
Mathematics  

Kearah Clinch  2008 Swimming Awards  Brettley Worthington  

Subject Award for Science  Mariah Hansen  2008 Volleyball Awards  Jeana Garlett  

Year 11   2008 Netball Award  Kirsten Howard  

Subject Award for TEE 
English and belief s and 
values  

Kahlia Lawson  2008 Cross Country 
Awards  

Caitlin Fuller  

Year 12   2008 Athletics Awards  Brettley Worthington  

Subject Award for English  Caitlin Fuller  2008 Basketball Awards  Candice Nundle  

Subject Award for beliefs 
and values  

Kirsten Howard    



Clontarf Girls Academy ANNUAL REPORT 2008  PAGE 16 

2008 Graduation 
Graduation continues to get better every year; this year there were proud faces in the crowd as 
parents watched their daughters graduate. Some parents and guardians acknowledge their child 
is among the first to graduate in their family and others just sit back and enjoy the glow on the 
faces of their children. There are many hugs, many tears and plenty of patting on the back. The 
girls paraded around, proudly exhibiting their graduation sash around their shoulders. 
 
For the first time, the Clontarf Girls Academy have annual awards to be distributed to the 
champions of the Academy. These awards consist of: 
 

Academy Ambassador:       Jeana Garlett 

¶ Excellent attitude and participation in all events and activities representing the Academy and the 
school. 

 
Academy Friends:       Kahlia Lawson 

¶ The nominee must have displayed exceptional personal skills, kindness, generosity, as well as a 
willingness to help out at any time within the Academy environment.  

 
Academy Sportswoman of the Year:     Candice Nundle 

¶ The nominee must have exhibited the highest level of sportsmanship and demonstrated a 
willingness to participate in all sporting activities throughout the year. 

 
Academic Aspirations:      Mariah Hansen 

¶ Willingness to work hard and strive for success throughout the academic year in all areas across 
the curriculum. 

 
Geoff Power ɀ Aspiring Role Model:     Kirsten Howard 

¶ Nominee to have displayed the following: Teamwork, Leadership and Vision 
 
Ricky Grace - OUTSTANDING ACHIEVER AWARD:  Candice Nundle 

¶ CEO choice on outstanding contribution and service with the Academy over many years. 
 

 

Kirsten Howard (left) receiving an 
award from Principal Tony Chinnock 
and Candice Nundle (right) accepting 

a laptop from Carolyn Lewis as reward 
for her achievements . 
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Part D ïSports Academy Impact on Students / Staff 
 
Case Studies and staff comments are presented throughout the report to illustrate the significant 
impact the Academy has on students and staff alike. 

 
 

2008 Media Opportunities  
The Academy received coverage in local and international media which impacts positively in the 
wider community on the Academy programs.  The articles can be viewed in the Attachments. 
 
 
 

 
Class of 2008 

Academy staff with some of the graduating and other Academy girls  
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Part E  ï Administration  

2008 Budget 

The following 2008 Academy Income/Expenditure Statement is a true and accurate 
representation of funds expended under the Sporting Chance Program as provided by AustAsia 
Group Accountants, on behalf of Role Models WA. 
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2.  Advisory Committee - Sighting of the Progress Report 

 
 All members of the Clontarf Girls Academy Advisory Committee have sighted the 
 Clontarf Girls Academy 2008 Annual/Final Report. 

 

 

3.  Progress Report Approval: 

 

 

Sign e 
 
 
 

Signature  
  
 
 
 
 
 

 
 

         
 Ricky Grace  

Chief Executive Officer,  
Role Models WA  

  
  

Date: 19 December 2008  
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Appendix 1 ï Student Reporting Spreadsheets 
 

Sports Academy -          Student reporting  Annual/Final Report 2008 

Academy: Clontarf Girls Academy 

Semester: 2 22aug-19nov 08 

Aggregated %  attendance for all female Indigenous students at the Clontarf Aboriginal College and the Academy  

       

Student information Student information 

Student ID Sex 
Year 
Group 

% 
Attendance  

Enrolled at school last 
semester?  (Y/N) Student ID Sex 

Year 
Group 

% 
Attendance  

Enrolled at 
school last 
semester?  
(Y/N) 

K18837835 F 8 72 N K15216765 F 11  17 Y 

K18909733 F 8 87 Y K15378741 F 11 49 Y 

K18788517 F 8 5 Y K15036505 F 11  8 Y 

K18054421 F 8 93 Y K15240988 F 11  9 Y 

K18719651 F 8 97 Y K15119070 F 11  48 Y 

K18147614 F 8 61 N K15297333 F 11  39 Y 

K18372447 F 8 58 Y K14118934 F 11 12 Y 

K17913242 F 9 61 Y K15195489 F 11 14 Y 

K17873038 F 9 100 Y K15138038 F 11 87 Y 

K17952840 F 9 30 N K15225885 F 11 14 Y 

K17496294 F 9 53 Y K14227195 F 12  69 Y 

K17421497 F 9 64 Y K14105967 F 12  68 Y 

K16091960 F 10 77  Y K14228557 F 12  83 Y 

K16592063 F 10  55 Y K14118285 F 12  55 Y 

K16519516 F 10  74 Y K14168311 F 12  35 Y 

K16096994 F 10 58 Y K14203755 F 12  86 Y 

K16270255 F 10 46 Y K14093211 F 12  23 Y 

Key     K14172261 F 12  30 Y 

Average Attendance %   52.37%  K14040666 F 12  73 Y 




